EAAHNIKH AHMOKPATIA

AHMOZX AAPIXAIQN

A/NXH AIOIKHZHX KAI [TPOXQITIKOY

TMHMA YIIOXTHPIZEHX ITOAITIKQN OPT’TANQN

AIIODAXH APIO. 417
AIIO TO YII' APIO. 43/2024 ITPAKTIKO XYNEAPIAXHX
TOY AHMOTIKOY XYMBOYAIOY AAPIZAIQN

OEMA: Yrmoypaon Xopgeavov Xvvepyoaociog petald tov Afpov Aopisaiov, Tng erorpeiog
Michele Di Dio Management Srl kot Tov moMtioTiKov cvAhéyov DIDE pe é6pa ™ Xikelria,
v T ovppetoyn Tov PeoTifdr Apyaiov Oearpov AMENANOX, 6to 10 MaOntiké Peotifair
Apyaiov Oedtpov Adproac.

2 Adproa, ofjuepa 17 tov unvog Askepppiov tov étovg 2024, nuépa Tpitn kot dpa 19.00
W.L., T0 Anpotikd Zoppfodio tov ARpov Aapioaiov cuviibe oe Guvedpiacn VGTEPO Omd TN e ap.
npwt. 64709/13-12-2024 npdéokinon g [Ipogdpov awtov, n omota £yve katd TG daTAEES TOV
apBpov 67 tov N.3852/2010 (®EK A' 87), dnwg avtd tpomomombnke kot 1oyOel Kot g aplop.
98/26-01-2024 Eykvkiiov tov YIIEX.

"Htav d¢ mapovteg amd tao péAn tov ot k.k: 1) Kapvotiovov — I'coiprvorovrov I'apveaiiid,
¢ TIpodedpog, 2) Ayopitcag Xpnotog, 3) Adapdmovriog ABavdcioc, 4) AleEoving lwdvvng, 5)
Avdpurtodnoviog Avopéag, 6) Ampiin Ayopitca, 7) Apyvponovioc Kmvetavrivoc, 8) Bloyoving
Kovotavtivog, 9) IN'epoyioxac Hpaxing, 10) INavvakdémoviog Koopdg, 11) I'ovia Evpudikn, 12)
Aocdopmopag IMavayiding, 13) Aeinyidvvng Anuntpiog, 14) Awpdvrog Kovotavtivog, 15)
Apvotélhag ABavaciog, 16) Zaovtocog I[ewpylog, 17) Koaloumadikng Kovortovtivog, 18)
Koroynpog Kevortavtivog, 19) Kopapava Iodvva, 20) Kaptoapiékng Apioteidng, 21) Kéilag
Ayréag, 22) Kovpong Avaotaciog, 23) Kpikng T1érpog, 24) Kvprrodkag Bdiog, 25) Aaumpoding
Apioteiong — [avayudg, 26) Acoviddkng Anuntprog, 27) MaBiong Anuntpilog, 28) Mntpoduog
Baoileog, 29) Mnacdékn NikoAérta, 30) Nrong IMavaywwtng, 31) [Havayiwtov Iodvvng, 32)
[Momadonovlov Elccdfer, 33) IMamoréEng Evdyyerog, 34) Ilpdmag Avidviog, 35) Petoidvng
Oouds, 36) Zwopatd — Mmovtha EAEvn, 37) Xovitng Tewpyrog, 38) Teplovomg Xpnotog, 39)
TCatlbxkng ®dtiog, 40) ToAlkas MyonA, 41) Toaxipng Miyoni 42) Toovpdvng ErevBéprog ko 43)
Yappa — [epipavov Avva, kabBang kot o [Ipdedpog g Anpotiknig Kowotntoag @ardvng Avyovpaog
Kovotavrivog.

To Anpotikd Xvppovito, apov Bpébnie oe vopuun anaptio (e chvoro aptBuov cuoppfodiwv
43 moapevpickovtay ot 43, amoTeEAOVVTEG TNV amOALTH TAEOYNPia ovTov, apBpo 96 mapdypapog 2
tov AKK (N. 3463/8-6-2006), onladn Tov oUECOE HEYAAVTEPO OKEPALO TOV HGOD TOL VOUIHOU
aplBpov Tov peAdv tov XvpuPoviiov), ecépyetar oty ocvintmon tev Oepdtov TAPOVTOS TOL
Anpéapyov k. ABavaciov Mapdkov.
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To Anupotikd Zvppodio tov Anpov Aopicaiov agod cvintmoe oyetkd pe to O€ua:
Ymoypagpr Zopedvov Xvvepyasiog peta&y tov Anpov Aapioaimv, g etoipeiag Michele Di Dio
Management Srl kot tov moAtiotikov cvALdyov DIDE pe €dpa t Xwkelio, yio T GUUUETOYY| TOV
Ddeotifar Apyaiov Bedtpov AMENANOZ, 610 1o Mantikd @eoctifar Apyaiov Oedtpov Adpioog
Kot Aapévovtag voyn:

1. To épbpo 65,67 & 69 Tov N. 3852/2010 dmwg TpoTOTOMONKAV KOl 1GYVOVV.
2. Tn pe ap. mpot. 64906/13-12-2024 gionynon g Atevbvvong Iodeiog, Tunqua Awé Biov
Md&bnong 1 omoia €yet wg e&Ng:

H etaipeia, Michele Di Dio Management Srl, kot o [Toltiotikdg ZvAloyog DIDE pe é6pa
mv ZikeMa, UE EMIGTOAN TOVLE, OLTOVVIOL TNV LTOYPOPY] ZLVUPOVOL Xvvepyoaciog pe to Anquo
Aopisaiov yio ™ ovppetoyn tov Oeotifarh Apyaiov Bedtpov AMENANOX oto 1o Mabntikd
DeoTifar Apyaiov Oedtpov Adpioag.

Ot mapandve eopeig, mapaywyoi tov Peotipdh AMENANOZL, Bpickovtal vwd v aryido
ONUOTIKAOV, TEPLPEPELOKADV Kot EBVIKAOV popéwv g Itaiiag:

- tov Kévtpov Apyaroroykng [HoMtiotikng KAnpovopdg yio tyv moAn e Katdvia

- tov Tunpotog HoMtiotikng Kinpovopdg kot Zikehkng Tawtdtrog

- ¢ Xuvérevong g Heprpépetag XikeMag

- tov [Tavemonpuiov g Kardvia

- tov [ToMtioTkod ZvAridyov TETIDE

d1hodoLovpe 6Tt T0 Mabntikd Peotifar Apyoiov Oedrpov Adpioog Bo amotedécel po
Eexoplotr] eumepion yo Tovs GVUUETEYOVTIES Yopilovtag HaylKe oTiypéES otovg Osatéc ko
Tavtoypova Bo avadeifel oto epnpikd koo v peydin oio ov A° Apyoiov Otdtpov Yo TNV
totopio TG TOANG HOG

H ocvppetoyn t@v oyoreiov g Itaiiog 1o Peotifdr unopel va amoteheécet Eva eCopeTikd
O1EBVEG epyaoTPl TOMTIGHOD Y10 TOVG EKTOUOEVTIKOVE, TOLG UoONTEG Kol TG uabnTpleg tov
oyoAeimv g Likediog Kot g Adproog

Ot 6pot 10V ZVHEOVOL XVVEPYACING TPOTEIVETOL V. OPLoTOHV OMG OVOPEPOVTAL GTO
GUVNUUEVO ZOUPOVO XVvEPYOCIag:

Metd ta mopamdve {nTovpe TV EYKPLoT TOV ZLUPOVOL Xvvepyaciog HETaED Tov Arpov
Aopioaiov, g etarpeiag, Michele Di Dio Management Srl, kot tov [ToAitiotikod Zviidyov DIDE

[MapaxaioOpue Yo TG O1KEG COG EVEPYELEG.

3. Tn dwoeovia tov npotikedv cvpPfovrov k. Kpikn [Tétpov, Aaumpovin Apioteion —
[Moavayiw ko avayiowtov lodvvn.

ATTO®AXIXE KATA ITAEIOYH®IA

Eykpiver to Zopemvo Zvvepyasiog peta&d tov Anpov Aapioaiov, g etoaupeiog Michele Di
Dio Management Srl kot tov moAltiotikod cvAldyov DIDE pe €dpa t Zwcelda, ylo T cvppetoyn
tov DPeotifdr Apyaiov Bedtpov AMENANOL, oto 1o Mobntikd Pectifdr Apyoiov Oedrpov
AGploag, pe Toug OPoVG OV EMGLVATTOVIOL KOl OTOTEAOVV OVOTOCTACTO WEPOG TNG TAPOVGOG
amOPAoTG.

To mapdv cuvtdydnke, avoyvocOnke kot apod BePardOnke, voypaeetal OT®S TOPUKAT®.

TO AHMOTIKO XYMBOYAIO

H ITPOEAPOX O TPAMMATEAX TA MEAH
KAPYXTIANOY - I'KOA®INOIIOYAOY AAMITPOYAHX
TFAPY®AAAIA APIXTEIAHX - TANATTIQTHX
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XYMOQNO XYNEPI'AXIAX

Ymv Adpioo GNUEPL TNV ............ NUEPDL ..vvennnenn KOl PO ceveenne... 0l TOPUKAT®
ovpPaAropevor:
1. O Aquog Aapisaiov (epeEng "Anquog")
2. H etopeio Michele Di Dio Management Srl (epeEng "MDD Management"), pe €opa ot
ZkeAio
3. O IloMtiotikdg ZoAAoyog DIDE, pe é0pa otn Zikelia,

APOPO 1: Avtikeipevo g Zopgoviog
Ot voypaeovTeg deCUEVOVTAL VO GUVEPYAGTOVV Y10 TNV VAOTOINGT] TNG CLUVEPYOGING TOL
MobOntikov Peotifdr  Apyaiov Oedtpov Adpioag ko Tov Deotifdd  Apyoiov Ogdtpov
AMENANOZ, 10 omoio Ha mpaypatomoteital £Toimg yio tpiet mepiodo, amod to 2025 £wg to 2027,
pe TV duvVoTOTNTA AVAVEMOTG avaroya pe TV €€EMEN TS cuvepyasiog Kot TV GuUE®VIe TV
uepadv. Ot dpactptotnteg oV PesTIPAl dvvatol va Teptlapupdvovy:
e Anuovpyio oxoMkmv gpyactnpiov yia ) oknvobecio KeWévov Paciopéveay e KAUGIKESG
TOPOCTAGELS KOL T LOVTEPVO EMEEEPYATIN TOVC.
® A0pydvmon cuvedpimv, NUEPOV HEAETNG KOl GEUVOPIOY Yio TV TPodOnon ¢ a&iog Tov
BedTpov MG EPYAAEIOD TOATIGTIKNG KOl EKTOOEVTIKNG S1AO0CTG.
® AvAnTuEn KOVOTOR®Y ADGE®V Y10 THV APOT YAOGGIKAV KOt aGONTNPLOK®OV OPoyUdV.
e Anuovpyia ETAYYEAUATIKOV TOPACTAGE®Y POGIGUEVOV GTO KAOOIKO PETEPTOPIO TMOV
EMnvikav Tpaymdidv 1| Aatvik®v €pyov.
® AvanTtuén SdKTLOK®V €PYaLEi®V Yoo TH dtddoon TV TTPoldvtov tov DeoTIfAL pécw
YNOLKOD S1dVUOV.

APOPO 2: Yroypeooeic ko EvOvveg Tov Zopfariopevov Mepov

1. H MDD Management kat o Iloltiotikog Xviroyog DIDE avoroappdvoovv tn dropydveon
KOl TOV GUVTOVIGUO TOV TOPATAvVED dpactnplothtev tov Peotifdd, coe cuvepyacio pe 1o
Anpo.

2. O Afjpog deopevetar va mapyel LTOCTNPIEN Yo TRV LAOTOMMGN TV dpdcewv Tov DecTIPdA,
cuuTEPIAOUPBOVOUEVOV TNG TPOMONONG TOV KOt TG GUUUETOYNG TOV TOTIKAOV GYOAEI®V.

3. H ovvepyacia Ba viomoteitor pe Pdorn tov €160 TPOYPOUUATICHO, O omoiog Oa
ocvpeoveitor Kot Ba eykpivetal amd 0o ta cuuParddpeva pépn tpwv and v Evopén kdbe
£Tovg.

APOPO 3: Emyeipnoiwokn Opado Kot Xovtoviopog

1. O IMomtoTik6g XvAroyog DIDE ka1t m MDD Management 6o onpovpynoovv évav
GLVTOVIGTIKO Qopéa Yo TV KaAvtepn a&lomoinon tov €£OMAIGHOD Kol TOV TOP®V TOL
Ddeotifpah AMENANOX.

2. H Emyaipnowki Opado Bo amotereiton amd to pérn tov DeotifdA kot tomikos
ekmpocsdmovg mov Ba opilovror amd tovg cuvepyalduevovg eopeis. H opdda avtn Ba €xet
Vv V0OV NG ekTEAESNC TV dpAoE®V Kal NG dlayeipiong tov e£omAMcpov tov DeoTiBAr
Yl T O18PKELN TG GLUPOVING.

3. O ovvtoviopdg HETOED TV HepDV Bo TPAYLOTOTOLEITOL HEGH TOKTIKOV GUVOVTHGEMY Kot
EVIUEPMDOEWMV, TPOKEYEVOL VO O10GPOMOTEL 1 €0pLOUN Aettovpyia Tov DeGTIPAA.

APOPO 4: Xpnpoatodotnon ko Iépor

Ot wopot Yo v vAomoinon tov PecTIPAr Ba TPoEPYoVTaL amd TOVG VIOYPAPOVTES POPELS,
yopnyieg Ko dAAeg myég ypnuotoddtons. Kabe copfarropevo pépoc avaroppdvel v evbovn

YeMda 3 and 4




vy TV €Eghpecn YPNUATOSOTNONG KOL TNV KOTOVOUY TV TOP®V Yo TV ETLTVYN VAOTOINOT TOV
dpboewv Tov PecTIPAA.

APOPO 5: Avdpkera kot ANEN ™S Zoppoviag

H mopovca Zvpgpovia et ddpkewa tpuwv (3) etdv, and to 2025 éwg to 2027, pe
dVVATOTNTO AVAVEDGCNG LETE OITO CLULPOVIN TV LEPDV.

H ovpeovia uropet va koatayyeldet tpv ) ANEN g, He £yypaen €100moincTn TOLAN IGTOV
TPLOV UNVOV TPV amtd TV embount nuepounvia Katoyyeiog.

APOPO 6: Enidvon Awagopov

Ye mepinton Spopdv Tov o TPOKLYOLV KATA TN SIUPKELD TNG CLVEPYAGING, To UEPN
CUUP®MVOVV VO ETADGOLV TS OWPOPEG HE PIMKO Kot €pNVIKO TpOTMOo, HEGH OLOAOYOL Ko
dwmpaypatevoewv. Epdcov avtd dev katoaotel dvuvotd, m emihvon Oa yiver amd to appodio
dikaoTiplo Tov ARuov Aaploaiwv.

APOPO 7: I'evikoi Opor
H mapovoca Zvpueovio cuvtaccetol Kot VTOYPAOETOL GE TPIoL OVTIYpOoPa, €K TOV OTOi®V
K60e népog Ba mapakpaTnoeL and £va avTiypapo.

Yroypagpetor oty AGPIGOL TNV ceeeenveennnnenn.

I'a To Afjpo [Ovopa Afjpov]

[Ovopa YrevBhvov]

[Yroypagn]

IN'o v erapeio Michele Di Dio Management Srl
[Ovopa YrevBovov]

[Yroypagn]

I'a Tov IHoltieTikG XvAhoyo DIDE

[Ovopa YrevBbvov]

[Yroypaen]
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